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Non-monetary Benefits and  
Workplace Culture at IBB 

IBB offers a wide range of non-monetary benefits to support its employees’ well-being, develop-
ment, and work-life balance. These benefits apply equally to all employees unless otherwise noted. 

Long-term prospects

	• Secure job at the business development bank of the Federal State of Berlin
	• Permanent position in a progressive business development bank in the heart of the city
	• Policy of offering permanent employment upon completion of training 

Remuneration

	• Attractive remuneration in line with or above the Collective Bargaining Agreement for 
Public Sector Banks1 

	• End-of-year bonus
	• Maximum level of capital-forming benefits
	• Participation in a company-sponsored retirement plan
	• BVG “Deutschlandticket Job” or VBB “Firmenticket” – corporate public transport ticket
	• Bicycle leasing subsidy for permanent employees who have completed the probationary period

Development and learning

	• Continuous professional and personal development opportunities, both in the workplace, in 
the form of qualification updates, and beyond, e.g., for specific roles (such as project manager)

	• Scholarships for employee lifelong learning: financial support for individual qualifications, 
e.g., bachelor’s or master’s degree programmes, certification courses and other qualifications

Work-life balance

	• 30 days of annual leave, with December 24 and 31 as additional days off
	• An extra day of paid annual leave
	• Additional days off2 for:

	• Employee’s own wedding – 2 working days
	• Wedding of children or partner’s children – 1 working day
	• Parents’ golden wedding anniversary – 1 working day
	• Death of partner – 2 working days
	• Death of parents, children, siblings or grandparents – 1 working day
	• Death of partner’s parents or children – 1 working day
	• Relocation (in the context of continued employment) – 1 working day
	• Relocation for business reasons – 2 working days
	• 25th, 40th, 50th anniversary at the company – 1 working day

1 The Collective Bargaining Agreement for Public Sector Banks in Germany ensures fair, regulated employment 
conditions for IBB employees.

2 As per Section 16 of the Tarifverträge für die öffentlichen Banken (Collective Bargaining Agreement for Public Sector 
Banks)
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	• Option to complete up to 20% of the training week remotely for apprentices and 
students on dual study programmes

	• Workations, with the option to work remotely from other European countries
	• Volunteer Day, providing one paid day off per year for volunteer activities

	• Standard full-time workweek of 38 hours with work models that allow maximum flexibility 
in terms of working hours so that employees can balance work and family life, e.g., 
temporary part-time hours, flexible part-time with full-time options, and part-time during 
parental leave

	• HR advice on options for organising hours to improve work-life balance, and support from 
managers

	• Opportunities to work from home (up to 60% per month, anywhere in Germany) and 
provision of the necessary technical equipment

	• Flexible working hours with a time account of up to ±50 hours and a generous working 
window from 6 am to 8 pm, with no core hours, for maximum flexibility in organising the 
workday

	• Long-term account, enabling employees to bank hours for longer absences (sabbaticals, etc.)
	• In-house Care Coordinator and local community-based care support group providing 

support with challenges faced by those with caring responsibilities
	• Option of confidential, external counselling for employees with regard to personal and 

professional matters and assistance with research, e.g., on daycare, care home or therapy 
places (EAP – Employee Assistance Programme)

	• The Women's Advancement Plan aims to eliminate the underrepresentation of women and 
improve their work-life balance 

Support for parents and families

In addition to statutory entitlements – including paid maternity leave (six weeks before and eight 
weeks after childbirth, or 12 weeks in the case of multiple births) pursuant to Section 3 of the 
Maternity Protection Act (Mutterschutzgesetz, MuSchG), leave for medical check-ups and breast-
feeding pursuant to Section 7 of MuSchG, and parental leave of up to 36 months pursuant to 
Section 15 of the Federal Parental Allowance and Parental Leave Act (Bundeselterngeld- und Eltern-
zeitgesetz, BEEG) – IBB offers its employees the following additional benefits: 

	• An extra 6 months’ leave in addition to the statutory parental leave period3

	• 1 day of special paid leave for the birth of a partner’s child4

	• Maternity benefit in the amount of € 127.82 
	• Welcome gift for IBB employees welcoming a child 
	• Annual IBB children’s activity day for the children and grandchildren of all employees
	• Mentoring for employees on parental leave
	• Advice on the range of part-time working options during and after parental leave
	• Opportunities to participate in training programmes during parental leave

3 Section 9a (3) Tarifverträge für die öffentlichen Banken (Collective Bargaining Agreement for Public Sector Banks)

4 Section 16 Tarifverträge für die öffentlichen Banken
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Health and safety

	• Regular health workshops on a variety of topics
	• EAP - Employee Assistance Programme
	• Option for regular health check-ups with our company doctor  

(e.g., eye examinations, blood tests)
	• Absences for preventive medical check-ups 
	• Ergonomic workstations with height-adjustable desks
	• Various company sports groups and sporting events
	• WLP app (Work-Life Portal), a modern health and well-being platform

Further benefits

	• Regular company parties and team-building exercises to strengthen cohesion within the bank
	• Individual allowance for the annual Christmas party
	• Internal trade fairs (Diversity Day, etc.); New Year’s celebration
	• Corporate discount programmes for employees 
	• Subsidised canteen with a varied breakfast and lunch menu 
	• Partnership to provide housing for IBB apprentices and students on dual study 

programmes
	• Annual allowance for team-building activities

Mobility

	• Centrally located near Spichernstraße U-Bahn station (Berlin)
	• Parking facilities in our underground car park
	• ADFC-certified bicycle-friendly company with a secure bicycle storage room
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